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Welcome to HOUSTON OILPATCH, a unique publication dedicated to serving the oil and 
gas community. 

HOUSTON OILPATCH tells the other side of the oil and gas story, the story of the people 
who are the engine of this great industry, not just what you do, but who you are.  The 
stories are inspired by oil and gas companies and the positive impact they are having on 
their customers, employees, and community. 

As this industry moves into the future through innovation, HOUSTON OILPATCH 
provides you the opportunity to highlight the people who make your company strong. 
We reach a broad audience to include partnering organizations, colleges and 
universities, community leaders, and all segments of oil and gas.  This partnership brings 
the message of not just what you do, but who you are to the people who matter the 
most, your employees and customers. The stories are told by you, which gives you the 
opportunity to recognize your achievements, to talk about your community 
involvement, and to share stories of industry concern.  

We welcome the opportunity to meet with you regarding our publication to discuss how 
your company can benefit from a partnership with HOUSTON OILPATCH. 

 

 

Kindest regards, 

Keena Collins 

CEO 
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dedicated to serving the energy community.

HOUSTON OILPATCH tells the story of energy, 
concentrating on the people who are the engine of this 
great industry. These stories are inspired by energy 
companies and the positive impact they are having on 
their customers, employees and community.

As this industry moves into the future through innovation, 
HOUSTON OILPATCH provides you the opportunity to 
highlight the people who make your company strong. 
We reach a broad audience, to include partnering 
organizations, colleges and universities, and all segments 
of the community. This partnership brings the message of 
not just what you do, but who you are to the people who 
matter the most, your employees and customers. The 
stories are told by you, which gives you the opportunity 
to recognize your achievements, to talk about your 
community involvement, and to share stories of industry 
concern.

We welcome the opportunity to meet with you regarding 
our publication to discuss how your company can 
benefit from a partnership with 
HOUSTON OILPATCH.

Kindest regards,
Keena Collins
Chief Editor

3616 Richmond Ave. #1912  |  Houston, TX 77046
713.553.7553  |  keena@houstonoilpatch.com

www.houstonoilpatch.com

Keena Collins | Chief Editor
keena@houstonoilpatch.com

Marketing in care of C-Ray Media, Inc.

Lauren Blyskal | Design
lauren.blyskal@c-raymedia.com

Ben Mezak | Sales
ben.mezak@c-raymedia.com

OILPATCH PARTNERS
Highlighting some of HOUSTON OILPATCH’s favorite businesses!

www.apostlesinaction.org



An Oil & Gas Life: 
The Bob Devine Story
Get to know life-long oil man Bob Devine, as 
he tells how he got into the industry, explains 
what he loves about the business and gives 
advice to those looking to follow in his footsteps.

TABLE OF CONTENTS
4

Zenator Innovator
Learn how Global Falcon founder Alan 
Mills saw an opportunity and turned it into 
success, and why he remains excited for the 
possibilities of the future with trial and tested 
Zenator software.

6

9

Mexico: The Last of the Great 
Frontiers
Harrington explains how Mexico, a country  
closed-off for 75 years, is grossly underexploited 
and is the last great frontier for the energy 
industry.

10Energy Expats Come Face-To-Face 
With U.S. Immigration System 
Kathryn N. Karam discusses the immigration 
issues faced by returning expats and their 
families, while explaining solutions to make 
the transition easier.

11 AESC Scholarship Program Review, Rebalance and Start 
Saving MoreLearn more about the AESC Scholarship 

program and the annual Bobby Gill Memorial 
Scholarship Golf Tournament. Financial Representative Lawrence M. Jacobs 

gives tips and advice for rebalancing your 
portfolio, increasing 401(K) contributions and 
cutting spending.

12

The Magic of Marketing: 
C-Ray Media Celebrates 10 Years!
C-Ray Media President, Connie Gray, tells 
about founding her own company, what 
she’s learned over the past 10 years, and how 
marketing can work magic for your business.

13

18

A History & Future in Energy
Business is good for Lime Instruments, whose 
president, Rob Stewart, has found success 
for the company by embracing technology, 
opportunities, and the newest advances in the 
industry.

16

20YEAR ONE: SEA ROPES
The newcomers in the heavy lift industry 
have wasted no time making a strong 
name for themselves - on and off the 
clock. 

22

Attracting & Retaining Women in 
Oil & Gas Engineering
Carolyn Stewart, Business Development 
Manager for NES Global Talent, discusses 
the benefits of increasing the presence of 
women in Oil & Gas Engineering.

Community Partners: MMI 
Engineering Support Habitat House
The women of MMI Engineering (MMI) 
support a building project for the Houston 
Habitat for Humanity.



www.houstonoilpatch.com  |  3
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An Oil & Gas Life
The Bob Devine Story

Bob Devine is a family man who has 
been in the oil industry since 1969 and 
a rancher since 1975. He enjoys oil 
industry work and ranching, as well as 
spending time with his wife, children 
and grandchildren. He is led by his faith, 
which guides his decision-making in 
both business and his personal life.

According to Devine, the oil & gas 
business was ingrained in him long before he went to school 
for his degree. Although Devine was originally from Houston, 
Texas, he moved to Belton, Texas early in life to live with his 
grandmother after his parents passed away. While living in 
Belton, he acquired a love of the land and animals. He later 
returned to Houston in 1969. He says, “I am probably one of 
the few people that’s worked in the most oil producing areas 
around the world while being able to make Houston their 
home for the entire time of their career. I feel very fortunate. 
Houston, in my humble opinion, is the oil capital of the world 
and I think it’s the right place to be for an oil and gas career.”

Devine attended school for a Petroleum and Natural Gas 
engineering degree at Texas A&I University, now known as 
Texas A&M Kingsville. His father had been in the oil and gas 
industry and Devine remembers going out into the fields 

as a young boy, where he would spend time around the 
drilling rigs. “I decided that going to school and getting an 
engineering degree was better served than continuing to 
drive a tractor, so that’s how I ended up in the industry,” 
Devine added.

Over the last forty years, the oil and gas industry has 
changed significantly and Devine has been present for it all. 
He maintains that, while there have been some big changes, 
the basics remain the same. Still, the advances in technology 
in the field, especially in the areas of horizontal drilling, frac 
stimulation, multi-stage fracing, and deep water work should 
be paid tribute, he says, as many of them are incredibly 
innovative.

Devine began his career in the field offices at Humble 
then moved to Manvel as an area engineer. Afterwards, he 
was transferred to Liberty where he worked as a reservoir 
engineer. He was fortunate enough to have both field 
experience of supervising rig work, and putting prognosis 
together. “The background that I got starting out with 
Texaco and working in the field is invaluable and that’s 
something that, unfortunately, most young technical people 
no longer get to do,” Devine admits. “I spent time with 
Texaco and then I started a career with independents. I 
was with an independent for twenty some-odd years. We 
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ultimately became KCS Resources. I was the president of 
KCS Resources when I retired.” Later, Devine partnered with 
others in another company, Gryphon Exploration. They worked 
in the Gulf of Mexico, drilling wells in up to 350 feet of water. 
Since that time, he has been in business for himself, buying 
properties, reworking wells, and drilling wells. He also works 
as an independent consultant, allowing him to work in several 
different fields. He finds this work interesting, including the day-
to-day field operations and basic management.

Despite the advances in technology, Devine feels that the 
political atmosphere in the United States will have to change 
in order for the country to be energy independent. “It’s so 
cheap for certain countries to get oil out of the ground that 
they’re going to continue to do so as long as they can. Their 
entire economy is based on oil and natural gas so they have no 
choice but to continue to explore and produce.”

With all this experience, what type of advice does Devine have 
for those entering the oil and gas field? “Someone who’s truly 
interested in the industry should look at the technical aspects...
I think that’s what is going to continue to drive the industry, 
advancements in technology.”

When asked about his favorite part of the industry, Devine 
doesn’t hesitate in saying that he loves the challenge of doing 
something different every day. “From my perspective, the fact 
that every day I face new challenges in the industry makes the 
work very enjoyable. The industry is never monotonous; it’s 
always interesting. And I still look forward every day to being 
in the business. I’ve tried to retire a number of times, and 
somebody says, ‘Hey, I got a deal you ought to look at’ and I 
can’t help it, I’ve got to take a look.”

“Houston, in my humble 
opinion, is the oil capital of 

the world, and I think it’s the 
place to be for an oil and 

gas career.”
~ Bob Devine
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MEXICO
THE LAST OF THE 
GREAT FRONTIERS
by Mark Harrington

Over his 30 year career, Mark Harrington has served as a founder 
and C-level executive of seven energy concerns/private equity 
groups, notably his Energy Vulture Funds formed in 1986.
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Creative thinking and technological 
innovation characterize our industry; 
and that technology is expanding 
geometrically. Overlay this trend on a 
grossly underexploited country closed-
off for 75 years and you have the last 
great frontier-Mexico.

Mexico’s first discovery was in 1869; 
first commercial production in 1901. 
By 1938, when the industry was 
nationalized, it was replete with foreign 
companies from the U.S. and Europe. 
Disputes over fair wage practices 
impelled the 1938 expropriations and 
created, what to this point, has been 
the epicenter of E&P operations - 
Pemex.

Subsequent to discoveries in the Gulf 
of Mexico, most notably the Cantarell 
field, Pemex estimated its reserves at 
72.5 billion barrels. That was sufficient 
to extract $12.6 billion in foreign loans 
representing 37% of Mexico’s debt 

at that time. Real or Memorex? At 
that time, definitely stretched, 

but now the landscape has 
changed dramatically.

The Cantarell field peaked 
at 2.2MMBPD and its 

declines propelled a 
decrease in total 

production from 
3.3MMBPD to 

2.5MMBPD recently. However, new 
legislative initiatives undertaken by 
President Enrique Pena Nieto and his 
PRI party have led to projections of 
4MMBPD of production within the next 
5-10 years. With over 200 potential 
shale projects, deep water development 
of 4 meaningful discoveries, and a 
smörgåsbord of conventional onshore 
plays, that figure may prove low.

After dominating Mexican politics for 
seven decades, the PRI was unseated 
in the 2000 elections, but returned to 
power with the mid-2012 elections. 
This time they did so allied with the 
competitive PDI party and, very 
importantly, with the support of the 
powerful oil workers union, by backing 
the former President of the union on 
their ticket for a Senate seat. In late 
2013, the Mexican Congress voted 
overwhelmingly in favor of dramatic 
constitutional changes that now allow 
for: profit sharing contracts, production 
sharing contracts and “licenses” (de-
facto concessions). Only the small 
PAN minority party objected and 
were roundly outvoted. Pemex had 
already initiated reforms prior to the 
2012 elections - reorganizing along 
conventional sectors of exploration, 
development, and production; and 
by initiating a broad array of service 
contracts.

The focus of future foreign investment 
will likely point to deep water and to 
conventional and shale plays onshore. 
Almost half of Mexico’s crude is heavy, 
thus lending itself to the application 
of evolved steam flood techniques 
such as those being used in California; 
miscible floods, and Microbial EOR 
techniques such as those being 
successfully implemented by Houston-
based Single Cell Solutions. In shale, 
the rapid advances in horizontal and 
fracing technology now allow for up to 
four parallel lateral wells from a single 
pad with up to 70 frac stages per well 
that create the zipper-fracs objective of 
connective permeability.

A challenge will be Mexico’s impaired 
infrastructure. One might look at Denver 
based Triangle Petroleum for a textbook 
example of attacking that issue along 
a connective vertical value chain that 
incorporates E&P, gas gathering, and 
services.

Mexico is open, and already Exxon, 
Petrobras, Repsol, and others are 
standing in line for this extraordinary 
opportunity. The key ingredient will 
always be People, People, People.

Spanish as a second language anyone?
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Monthly Luncheons
The MTS monthly luncheon is designed for our membership 
and guests to meet people from a diverse maritime background 
and to provide a venue for networking with others in the marine 
industry. It also provides a venue to keep up to date with the 
developments in our industry; every month, we invite a guest 
speaker to provide an overview of the advances in technology, 
upcoming business opportunities, and ongoing projects within 
their respective fields of interest.  We meet the 4th Thursday of 
almost every month at  PELAZZIO on 12121 Westheimer, Houston 
77077. 

Outlook Conference
Now in its 37th year, the highly acclaimed Conference is designed 
to assist all those within the offshore oil and gas industry with 
a three-year forecast of both domestic and international 
developments, trends, and critical issues that will impact business 
planning and future growth.

Sporting Clays / Golf Tournament / BBQ
Great events for networking with industry peers and clients. 
Opportunities to engage as a participant and/or event sponsor.  
Money raised at these special events helps fund our scholarship 
programs.

Given the number of responsibilities that you are juggling on a daily 
basis, joining another Association may not be one of your top priorities.   
After all, who has time for more meetings and activities?  I’m the new 
Chairman of Marine Technology Society (MTS) Houston Section and 
you might just be amazed at all the great benefits you get from being 
a member of MTS. The cost of membership in MTS is only $75.00 a year.  
You read it right, just $75.00 to join MTS.

As a member of MTS you receive benefits from both National and the 
Local Houston Section.

Member Benefits from National include receiving The Marine Technology 
Society Journal, the Marine Technology Society’s flagship publication, 
Currents, the bi-monthly newsletter, and monthly e-news. Additional 
benefits include: Workshops, Conferences, Technical Interest Groups, 
Discounts on conference proceedings, conference registrations and 
publications, career website (featuring jobs, resumes, and tips), awards, 
member saving programs, and a lot more.

Sporting Clays
During the past seven years, this tournament has grown into one of 
the largest clay shooting tournaments in the Houston area and has 
proven to be an extremely popular event with great sponsorship 
opportunities, prizes, and networking capabilities for companies in 
all areas of the oil & gas industry. 

Golf Tournament
The annual golf tournament is an excellent opportunity to network 
over a game of golf with peers and clients.   Many prizes are awarded.   
The 2014 Golf Tournament will be held in July. 

BBQ
Who else but MTS Houston could hold an annual BBQ that is attended 
by 700+  people?  The MTS Houston BBQ is held in October at a MTS 
Houston member company’s location.   At the BBQ, over 70 MTS 
Houston member companies showcase their latest technologies, a 
silent auction, networking, and award-winning BBQ.  

Scholarship Program
MTS Houston Section awards over $150,000 in scholarships and 
student support each year thanks to the generosity of our members 
and event sponsor. 

Some of the member benefits on a local level include Member Discounts to MTS Houston events.
Below are some of the annual events put on by the MTS Houston Section.  
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Last month, the Houston 
Business Journal reported on 
a growing trend of American 
expats returning to 
the Houston area to 
meet the demand 
for experienced and 
skilled employees in 
Houston’s growing 
energy sector.  While 

these returning expats might be United 
States citizens, with no immigration 
issues themselves, they often face 
challenges related to their family 
members. 

One common issue is the process of relocating 
a non-citizen spouse and stepchildren to the 
United States. Employment assignments and new 
work opportunities can arise with little or no notice, but 
obtaining any kind of visa – temporary or longer term - 
for a spouse and any stepchildren – can be a challenge. In 
addition, expats who may be transferred out of the United 
States again in the future often face difficulty in determining 
how to preserve their spouse and step-children’s permanent 
residence in the United States (also commonly called their 
“green card”).  When a person with a green card spends an 
extensive period of time outside the United States, they risk 
abandoning their permanent residence in the United States. 
Even where they are able to maintain their green card, 
applying for citizenship can be delayed for years as a result 
of extended trips outside the U.S. 

Fortunately, there are a few steps that expatriates and their 
families can take in order to get through these times:

• A spouse may qualify for a visitor visa if he or she is 
accompanying a U.S. citizen spouse during a trip to the 
United States. 

• A spouse may also qualify for one of the temporary work 
visa classifications in some circumstances, particularly 
where he/she is employed by a multinational company. 
It is important to explore this as a possibility.

• The process of getting a green card for a spouse and/or 
stepchildren can be started from overseas. Since it can 
take anywhere from 9-12 months or more, it is important 
to start well in advance of the end of an overseas 
assignment, but if travel in the middle of the process is 
required, an experienced immigration attorney may be 
able to help.

• Spouses of U.S. citizens who are taking a new 
assignment overseas can help to preserve their 
permanent residence even during trips of one year or 
more by obtaining a Reentry Permit, which is a travel 
document that allows green card holders to be absent 
from the United States for 1-2 years. People interested 
in applying for a reentry permit should consult with an 
experienced attorney to determine how to plan future 
travels in order to preserve the possibility of applying for 
citizenship.  

• In some cases, spouses of United States citizens who 
do have to take an overseas assignment may qualify for 
expedited naturalization. Anyone interested in pursuing 
this should talk to an experienced immigration attorney 
to determine if he/she qualifies for this process.

Relocating back to the United States or planning to 
leave the U.S. to take an overseas assignment can bring 
immigration issues to the forefront of a family. It is important 
to speak to an experienced immigration attorney about your 
particular travel needs and your family’s immigration status 
in order to take steps to obtain – or keep – any immigration 
status and to preserve the possibility of future benefits 
applications. 

ENERGY EXPATS 
RETURNING TO HOUSTON COME 
FACE-TO-FACE WITH THE U.S. 
IMMIGRATION SYSTEM
by Kathryn N. Karam, Board Certified Attorney
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ZENATOR INNOVATOR
How Global Falcon founder Alan Mills saw 
an opportunity and turned it into success

About 4 years ago, a close 
contact in a customer organization 
asked Alan Mills, CEO of Global 
Falcon Americas Inc., how he 
had set out to compete with the 
market leading software product 
at the time, and build Zenator?

The answer goes back to Alan’s 
early career as an engineer working 
offshore on one of the world’s largest 
oil and gas production platforms, 
Shell Brent Charlie in the North Sea, 

while working for Brown & Root in 1979-1980. He worked 
in an integrated team responsible for pre-commissioning 
and commissioning.  It was there that he learned the basic 
principles that have remained with him - the need to a do 
a thorough systemization on the P&IDs, to create a valid 
Turnover System that Operations can accept, to set up 
the Tag Type matrix for each Discipline, and to decide 
which Check sheets to use.  This was before computer or 
spreadsheets. The most significant technology in Alan’s 
possession was a scientific calculator with trig and log 
functions!

About 10 years later, Alan became Project Engineer with 
Arco and was working on commissioning of projects in the 
UK and Indonesia.  In 1997 he worked as Contract Manager 
based in Belfast, Ireland for 2 major semi-submersible 
drilling rig conversion projects.  He learned that very little had 
been learned in the industry over nearly 20 years - with the 
commissioning phase work scope unclear, and the project 
schedule unquantified. Homemade tracking tools in MS 
Access had begun to appear and it was at this time that Alan 
heard of the market leading software product for the first 
time.

Alan followed his goal of starting Falcon Energy Services Ltd 
in 2000 and focused on winning business in the UK, Europe, 
North Africa and the Middle East.  He wanted the name of 
his company to symbolize his vision: that he had founded 
an innovative company, where employees were well trained, 
loyal, fast, agile and deadly accurate with high performance.  
The falcon embodies all of these characteristics, is iconic 
in ancient Egypt, and highly revered in the Middle East.  So 
Falcon Energy Services Ltd was born, later changing to 
Falcon Global Ltd.

Alan knew that Commissioning & Completions was the “ball 
of confusion” and it was this area that he chose to focus 
and sought to build a product, PathMaker. To fund the 
development of the software product, Alan created a lucrative 
income stream by providing personnel service contracts with 
Operators, mainly in Algeria. By September 2001, Alan sold 
the first license to Bechtel International for the BG Group 
Hannibal Refinery Upgrade at Sfax, Tunisia.  In January 2006, 
When Robert McNair joined the endeavor, Alan brought in 
all the lessons learned over nearly 5 years of developing and 
sowed the first seeds for Zenator.

In 2006, they launched Allocator and barcoded Checksheets.  
In 2007, they released AutoPop, the tool that customers 
could use to automatically populate their project with 
engineering data. They produced hard coded prototypes 
for LinkPlan (to connect with scheduling tools) and 
Export2CMMS for populating the Asset Register with all 
Maintainable Items and their Commissioning history.  
Alan knew that Zenator would be all the PathMaker was, and 
a lot more.  “Zen” is an old Arabic word meaning high path, 
commonly used today in English to represent a high point.  
The “ator” provides the enabling noun to get to the high 
overheard path. From there Falcon branded Check, Launch, 
Route, Fill and Cruise.

At Falcon Global, the work on continuous improvement 
never stops. Today, Zenator is arguably the world’s leading 
completions management software. In 2015, Falcon will 
introduce configurable workflows, paperless checksheets 
and dashboard reporting on your smart-phone. Alan remains 
excited for the possibilities of the future.

Alan Mills, CEO
Global Falcon Americas Inc.
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The Association of Energy Service Companies (AESC) 
was established as a non-profit organization in 1956 to 
represent interests of well servicing contractors throughout 
the US in terms of regulatory and political issues, 
insurance, safety, and other programs that would benefit 
the general membership.  Since that time, the organization 
has expanded to 19 chapters throughout the U.S. with a 
membership of over 850 member companies, representing 
all facets of upstream oil and gas well servicing (well 
servicing rigs, snubbing, coiled tubing, wireline, swabbing, 
roustabout, trucking, etc.).

One of the programs that was started in the early 1980’s, 
was a program that would offer scholarships to the 
members of the association whose legal dependents were 
going on to further their education.  At first, the program 
was small, offering only a few thousand dollars a year to 
a small handful of recipients.  Most of the fundraising for 
the program was done through general donations to the 
scholarship fund by membership.

Over the years, various chapters of the association took 
on fund raising programs for their particular chapter 
scholarships, everything from fishing tournaments in South 
Texas, roping and BBQ cook-offs in the Permian Basin, 
and golf tournaments in other chapters.  Each of these 
organized, administered, and paid for by local donations.

In 1993, the Gulf Coast Chapter of the association decided 
to do a scholarship golf tournament and donate the 

proceeds from that tournament to the national office for 
scholarships.  The tournament was hugely successful 

over the years.  It was eventually named the 
Bobby Gill Memorial Scholarship Tournament, 

in memory of Bobby Gill, who was a supporter 
of the association. The tournament was held 
annually with the special assistance of the 
entire Gill family (Gay and Mary Gill who stayed 
involved with Gill Services), and long time 

members Lenny Moore, Randy Scates, with assistance 
from the golf committee each year.  It enjoyed great 
success over a 12 year run until 2005.  In 2005, the decision 
was made for the National AESC office to hold their own 
tournament, with the blessing of the Gulf Coast chapter, to 
continue funding scholarships on a national level.  The Gulf 
Coast continues to do their own scholarship golf tournament 

yearly, usually in the early fall to support their own chapter 
scholarship recipients and also manage to donate proceeds 
to the national scholarship fund.  Kenny Jordan, Executive 
Director of the association said, “The program would not be 
where it is today without the assistance of the Gulf Coast 
chapter and in particular the Gill Family, they are the real 
visionaries in the program.”

Today, we have both chapter and national scholarships 
available to our member company’s employees’ legal 
dependents.  The scholarship applications come out in 
the early part of the year, going to each company to be 
distributed among their employees for submission into 
the selection process.  By the end of April, the chapters 
and national recipients are nominated, recognized and are 
informed of their selection for funding of either a national 
or local scholarship.  In some cases, a student is awarded 
both a national and local scholarship.  Numerous criteria 
are reviewed for each of the recipients, including SAT/ACT 
scoring, class ranking, family income, number of siblings 
and number of siblings attending college, extracurricular 
activities, etc.  A committee is convened each year to 
make the selection and it is often said that this is the 
hardest committee to be a part of because of the numerous 
decisions that have to be made with the funds.

The program, since its inception, has contributed over $3 
Million in scholarships.  Over the last 5 years alone, the 
contributions have been in excess of $1.7 Million (note 
that these are for both local and national scholarships 
combined).  We have been able to impact the lives of over 
200 students a year by providing some type of scholarship 
funds available for their education.

This year’s local Gulf Coast chapter tournament was held at 
Gleannloch Pines Golf Club in early October.  More than 140 
participants came to enjoy a beautiful day and help raise 
money for their local scholarships.

The entire association is appreciative of all participation, 
donors, and recipients it has had over the years.  For more 
information about joining the association or making a 
contribution to the scholarship program, contact the national 
office at 713-781-0758 and ask for Nikki James (Scholarship 
Program Manager).

AESC SCHOLARSHIP PROGRAM
Bobby Gill Memorial Scholarship Tournament
by Kenny Jordan, Executive Director, Association of Energy Service Companies
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It’s A New Year – A Time to Review, 
Rebalance and Start Saving More
It’s A New Year – A Time to Review, 
Rebalance and Start Saving More
by Lawrence M. Jacobs

If you’re like most people, you started-off the new year by taking an inventory of your lifestyle and resolving to make some 
changes.  Maybe you pledged to eat less junk food or spend more quality time with your kids. 

Now’s a good time to also take an inventory of your finances and resolve to make some changes, like rebalancing your 
portfolio, cutting your spending or increasing your 401(k) contribution.

REBALANCE YOUR PORTFOLIO 
Your portfolio may have changed due 
to losses or gains in your investment 
options during the past year.

Rebalancing makes sure the original 
asset allocation of your retirement 
funds remains in place and you keep 
the level of risk you’re willing to take by 
readjusting your investment portfolio.

For example, let’s assume your 
original asset allocation was 30% 
domestic stocks, 30% international 
stocks, 20% money market, and 20% 
guaranteed interest. A year later, due 
to stock market activity, all but one 
of your investment choices make 
excellent gains which in turn changes 
the weighing of your portfolio. Now, 
your domestic stocks make up 33%, 
international stocks 35%, money 
market 22%, and guaranteed interest 
10%. 

You can rebalance your portfolio by 
taking some money out of the  
accounts that have gone over  
your desired allocation and  
transferring them to the  
accounts that have dipped  
under.

INCREASE YOUR 401(K) 
CONTRIBUTION 
A small increase can grow over 
time. Just by increasing your 401(k) 
contributions by 1%, you can make 
a big difference to your retirement 
savings.

If you’re making $25,000 a year, 1% is 
about $20 per month or only $5 a week! 
Assuming 20 years to retirement and an 
8% annual growth rate, your additional 
$20 per month would grow to $11,780! *

*This illustration is for hypothetical purposes only and is 
not intended to represent the performance of any specific 
investment product.

CUT YOUR SPENDING
It’s easy to overspend. Even small 
purchases can have an impact on your 
financial goals.

Lawrence M. Jacobs is a Financial Representative of Principal National Life Insurance Company 
and Principal Life Insurance Company and a Registered Representative of Princor Financial Services 

Corporation. Securities offered through Princor Financial Services Corporation, 800/247-1737, member 
SIPC. Principal National (except in New York) and Principal Life are issuing insurance companies of the Principal 

Financial Group. Principal National, Principal Life and Princor® are members of the Principal Financial Group®,  
Des Moines, IA 50392. Lawrence can be reached at 713-496-3165.
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C-Ray Media Celebrates 10 Year Anniversary!
“It is hard to believe that it has been 10 
years since I broke ties with Corporate 
America as a Marketing Specialist and 
started my own marketing company” 
states Connie Gray, owner of C-Ray 
Media.   Connie has worked in the 
energy industry for more than 30 
years and currently contributes to 
major offshore publications. During 
her corporate tenure, she worked on 
several large advertising campaigns, 
published newsletters, maintained 

websites and intranets, supported corporate branding and 
projects, and organized major tradeshows and events.  She 
traveled around the world and became comfortable with 
many diverse cultures.  While doing this, she made a lot 
of connections and friendships in the energy industry and 
decided to strike out on her own.  Connie started C-Ray 
Media because she wanted to work with companies, both 
large and small, to simplify marketing and make it more 
affordable. Pulling from her strong marketing background, 

her creativity and experience, and a vast network of contacts, 
Connie has accomplished that dream and made C-Ray 
Media a well-known name in the energy industry.

Strong market planning is the key to success for any 
company.  It does not have to be complicated, just a good 
laid out plan on what you want to achieve and how you 
are going to get there.  It makes it easier for all concerned 
and can often lead to more value for the budget, as well as 
creating a history of where you have been and where you 
are going with your goals. Of course, it is always important 
to know what your competitors are doing as well, and that 
should also be incorporated into your plan.  When in doubt 
about what tradeshow to attend or events to support, it 
is essential to see where your clients are, as well as the 
competitors that you aspire to be.  At C-Ray Media, we love 
assisting our clients with this and making them look their best 
for their customers.

C-Ray Media has a culture of growth, not only in growing the 
company, but also growing stronger as a team and with our 

Connie Gray, President
C-Ray Media, Inc.
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clients.  All employees of C-Ray Media are equipped with 
the right tools and often travel to client offices to work.  We 
understand the demands and time crunches and want to 
be as flexible and accommodating as possible.  Our clients 
are always welcome in our office where they can sit with the 
designers or work from our conference room.  We maintain 
a comfortable, creative work environment for our employees 
so they can excel at what they do best - providing award 
winning designs for our clients while maintaining excellent 
customer service. 

C-Ray Media has branded, modeled and animated many 
large projects around the world.  We have staff on-site with a 
major producer and provide branding and tradeshow support 
to small companies on fixed budgets.  We have become 
good at working with our clients on their needs, big or small, 
from market planning to large events, as an extension of 
their team.  Some of our clients (ok, a lot of our clients) have 
Rolls Royce taste on Volkswagen budgets, so we work with 
them and offer alternatives that they can be happy with.  We 
also facilitate ROI (return on investment) meetings after each 
event.  They are very important to us so we can discuss with 
our clients how the event went for them and how we can 
make the next one better. 

During the ups and downs in the economy - and the industry, 
Connie quickly realized that she had to be a smart business 
leader, not only through continuing education but also 
through strong networking with other entrepreneurs and 
business leaders.  Through her certification with the Women’s 
Business Enterprise Association (WBEA,) she attended the 
Dartmouth TUCK School of Business.  She later attended 
the Goldman Sach’s 10,000 Small Businesses and 
learned many valuable and critical business metrics and 
relationships.  During this process, Connie realized 
the value of copyrighting the company’s 3D model 
library. With the assistance of a copyright 
attorney that she met through the Goldman 
Sachs program, she successfully added 
$1M in assets to the balance sheet of 
the company. “We have taken all of the 
models that we used in various projects and 
stripped them down to generic models that 
we can draw from for our clients, making 
their projects much more cost effective”, 
says Connie, “Our library consists of most of 
the platforms, vessels and subsea equipment 
in the industry, and grows all the time. We 
have worked on our animation and story board 
processes with the goal of saving as much time as 
possible - adding even more client value.”

Connie attributes her success, not only on her hard earned 
list of clients, but to her team of employees as well.  “I have 
an amazing team, a strong support system”, says Connie.  
“Every member of our staff thinks differently and has good 
ideas.  We love to brainstorm.  Each Monday we have a staff 
meeting where all members discuss what they are working 
on, if they need assistance or if they just want to brainstorm 
ideas.  It is amazing the ideas that we come up with for our 
clients. Sometimes in the middle of the day, one of the team 
will call for a brainstorming session and everyone available 
will go to the white board or conference table and brainstorm 
ideas.  It has been very effective for us and we like to pull our 
clients in whenever possible. Sometimes it is like magic.... 
the ideas start flowing... that leads into other ideas... and we 
soon come up with something unique and powerful. That is 
the reason I started C-Ray Media.”

Unique, well defined marketing is our goal - Customer 
Satisfaction is our Guarantee!

The Magic of Marketing (continued)

“I have an amazing team, a strong support system...every 
member of our staff thinks differently and has good ideas.”

~ Connie Gray
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C-Ray Media, Inc.

Houston’s Truly Full Service Marketing Pipeline For All Your Energy Needs

3D Modeling & Animation

Presentations
Video Production

Safety Awards
Event Planning

Promotional Products

Websites

www.c-raymedia.com

Market Planning
Graphic Design Tradeshow Services

281.564.7000   |   marketing@c-raymedia.com

At C-Ray Media, customer service is our priority and unique well-defined marketing is our goal. We are committed to 
customer satisfaction and will go the extra mile to make marketing affordable for all companies, large or small. We draw 
on our strengths in creative marketing and strategy to build great things for our clients.
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Right now is an 
exciting time to 
be a part of the 
energy industry. 
As it experiences 
a wave of 
change brought 
on by new 
technologies and 
requirements, it 
continues to shift 

how it operates.  One groundbreaking 
company at the forefront of such 
change is Lime Instruments.  Based 
in Houston, Texas, Lime Instruments 
is a pioneer in creating innovative and 
efficient instrumentation and controls 
solutions for equipment used in oil and 
natural gas extraction. Lime Instruments 
strives to stay on top of industry 
dynamism by providing proactive 
innovation and new technology to 
improve and streamline extraction 
equipment and processes.

EARLY EDUCATION IN THE INDUSTRY
The company owes much of its success 
and its commitment to innovation 
to president, Rob Stewart. Rob has 
developed formidable knowledge 
through a lifetime of experience in the 
field and a family history rooted in the 
energy industry. The Stewart family 
founded Stewart and Stevenson (S&S) 
in 1902 and created a leading company 
in industrial equipment and services. 
Stewart’s participation in the family 
business began early and never ended. 
He started working summers as a 
youth, and gained extensive knowledge 
around oil field equipment, including 
fracturing equipment, drilling, diesel 
power plants, turbine power generators, 
and coil tubing.

Eventually Stewart transitioned into 
the electronics group at S&S. Here 
he worked in the oil services field and 
extensively studied the manufacturing, 
operation, testing, and installation of 
equipment. His diverse experience in 
multiple levels of the company earned 
him a keen understanding of the 

problems faced by each operational 
facet of the industry. This helped him 
develop ideas for how those problems 
could be integrated and addressed. 
It was during this time at S&S where 
Stewart met and grew to respect key 
technologist and leaders in the industry, 
who would eventually end up working 
with him as he developed his vision for 
a next generation solution.

UNCOVERING AN OPPORTUNITY
A common issue in the oil service 
industry is that equipment 
manufacturers will not only build their 
equipment, but also the controls to 
operate that equipment. While this 
sounds like a logical idea, it prevents 
equipment from different vendors 
from working together. For example, 
equipment from vendor A will not 
work with equipment from vendor B 
because the controls from those two 
manufacturers are not compatible. This 
incompatibility locks a customer in 
with a manufacturer, regardless if that 
manufacturer can meet the customer’s 
current needs of availability, price, and 
quality. This makes it challenging for 
oil service companies to expand and 
support their fleets.

Stewart decided to confront this 
challenge head-on and not wait for 
others to develop a solution, so in 
2006 he left S&S. Stewart, along 
with his father and a handful of key 
technologists and industry leaders, 
purchased Supreme Electrical Services, 
Inc. to serve as a springboard for the 
new innovations they planned to offer 
the industry. By purchasing a company 
that already did electrical rig work, the 
company gained a valuable base to 
begin adding controls, instrumentation, 
and software technologies. In 2011, 
the company formed a dba called 
Lime Instrumentation with the 
intent of focusing on controls and 
instrumentation for the oil services 
industry. Lime Instruments quickly 
began growing their market share within 
the industry by offering a pioneering 
new system to equipment operators.

Lime developed a universal controls 
and data acquisition platform that will 
operate any manufacturers equipment, 
regardless of how that equipment was 
built. Customers of Lime benefit from 
having a common controls and data 
acquisition interface no matter who they 
choose to manufacture their equipment. 
They know their operators will be 
comfortable with their new and/or 
rebuilt equipment because the controls 
are the same on all units. Gone are 
the days where oil service companies 
have to train and maintain controls from 
several different manufacturers.

In the same way that a company 
like Microsoft offers a product suite, 
Microsoft Office, which includes Word, 
Excel, PowerPoint, and other diverse 
applications, Lime has developed 
similar packages for the hydraulic 
fracturing market, LimeFrac. Its 
control and data acquisition systems 
assist companies in gathering all of 
the incoming information from their 
equipment and manage it in one 
location. The move away from a 
manufacturer-based control package 
was a major advancement for the 

A HISTORY & FUTURE
ENERGYin

Rob Stewart
President, Lime Instruments
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energy industry. Soon, the manpower 
required to manage and operate 
an entire spread of equipment was 
simplified by using software and 
high-end automation tools from Lime. 
This enhanced the level of equipment, 
productivity and improved employee 
safety associated with managing a 
large amount of equipment, because 
fewer workers are needed and are no 
longer required to work in high pressure 
zones. As companies become aware 
of the system’s reliability, improved 
maintenance, and lowered risk to 
operators, they soon took advantage 
of the benefits offered by Lime 
Instruments’ products and services.

Galvanized by their success, Lime 
Instruments began examining new 
areas where they could apply proactive 
solutions to improve operations within 
the energy industry.

THE FUTURE AND NATURAL GAS
Now, Lime Instruments has its sights 
set on the future of natural gas. The US 
has become the world leader in shale 
technology, allowing natural gas to 
become abundant and inexpensive. It 
is also the cleanest burning commodity 
of all processed fuels. Unfortunately, 
the majority of the infrastructure built 
in shale plays is dedicated to higher 
priced crude oil, leaving the associated 
natural gas stranded. Many operators 
have no choice but to flare this gas 
resulting in no economic benefit and at 
a high cost to the environment. The EPA 
and other state and local authorities 
have begun to announce plans to 
regulate the natural gas emissions 
through the use of fines and production 
caps. Stewart sees this problem as an 
opportunity for the industry.

As a result, Lime Instruments has 
formed Bingo Interests, LLC in 
order to displace the use of diesel in 

conventional units and convert frac 
fleets to run off a combination of diesel 
and natural gas. In the end, Bingo’s 
vision is to become a greener player 
in the energy market that can pave 
the way for others looking to provide 
more eco-friendly solutions to energy 
production. Stewart wants to help 
spearhead the transition to natural 
gas, as a solution to environmental 
concerns and the nation’s dependence 
on foreign oil. However, its use must be 
economically viable for it to succeed. 
Hydraulic fracturing fleets consume a 
lot of diesel so there is still much to be 
done in order to make the transition 
possible.

One thing is certain; the energy industry 
is constantly changing. From mergers 
& acquisitions to new technologies, 
and government regulations, new 
challenges are around the corner. 
Digital oilfield technologies, such as the 
technologies that Lime and Bingo bring 
to the market help the industry keep up 
with this never ending tide of change. 
No matter what happens in the next few 
years, Lime and Bingo are confident 
and well equipped for the job.

“Lime Instruments has its sights set on 
the future of natural gas.” ~ Rob Stewart
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After many months of planning, Sea Ropes opened its doors 
January 1st, 2014. Equipped with what some would argue, 
the best hands in the industry, the newcomers in the heavy 
lift industry have wasted no time making a strong name for 
themselves - on and off the clock. Not only do the team 
members at Sea Ropes strive every day to make the world 
of heavy lifting a safer place by providing quality rigging to 

their customers, but we also like to promote a helping hand for the community. 

You will find us at many different events such as the recent Klays for K9’s in Houston, TX. Klays for K9’s is a non-profit 
organization that supports law enforcement officers by raising funds to donate trained police K-9s to area police departments in 
need. Sea Ropes was a proud recognized sponsor for this event and is looking forward to sponsoring it again. 

Sea Ropes was also a sponsor for the Texas Oilman’s Charity Invitational Fishing Tournament, which was held in Matagorda, TX. 
Over $700,000 in total proceeds were distributed through 45 different charities.  
 
We are highly active in the International Association of Drilling Contractors and American Petroleum Institute conferences and 
expos, as well as other events. These events support the energy industry by holding training workshops and seminars throughout 
the year, and though there are many events that these organizations plan, you will find Sea Ropes at the ones focused primarily 
on safe lifting and handling. Not only do we participate in marketing events, but we also want to combine our professional 
experiences and industry knowledge in hopes of reducing lifting and handling incidences. 

Our goal is to provide a product that can be trusted and safely used in the work place. Our engineers can plan a lift to ensure it 
covers not only our client’s needs, but also a safe environment to ensure a smooth workflow. We believe that providing the best 
quality will reduce the accidents that happen every day in the workplace, and help more workers make it home for dinner every 
night. By reducing industry accidents and making a mark on surrounding communities, Sea Ropes plans to revolutionize the 
heavy lift society in a positive way.  As we finish up the year and enter a new one, we are very excited to see what the future holds 
for the industry in partnership with our services.

Providing Solutions that “Break the Law of Gravity” 

        Synthetic Slings           Taper and Annealing    Spooling Services            Wire Rope Services               Testing Services 
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Chain and Accessories 

Ratchet Straps 

Hoists 
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Spooling Services 
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Wire Rope 

 
 

855-497-ROPE (7673) 
WWW.SEA-ROPES.COM 

4934 Hwy. 311, Houma, LA 770360 

ISO Certified 

YEAR ONE: SEA ROPES
ACTIVE IN THE INDUSTRY & THE COMMUNITY

Apostles in Action is an all volunteer 501(c)3 organization focused on providing 
care, education, support and relief to those in need, local and around the world.

WITH YOUR HELP WE CAN DO EVEN MORE

• Monetary support of medical missions & malaria prevention to Uganda

• Humanitarian missions to Mexico &, in cooperation with Living Water International, to Central America

• Local humanitarian & charity support (ex. Central Texas Bastrop Fires)

• Cooperation with Church of the Holy Apostles volunteer support of the disenfranchised in Houston and Harris County

Activities since our 2011 incorporation include:

www.apostlesinaction.org
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WOMEN
ATTRACTING & RETAINING

IN OIL & GAS ENGINEERING
An insider’s thoughts on closing the gender gap.

NES Global Talent, a staffing and recruiting company for a 
number of industrial sectors worldwide, recently released 
“Attracting and retaining Women in Oil and Gas Engineering: 
A survey examining the gender talent gap.” The report points 
out some key findings of their research of women in the 
industry, giving companies useful ideas to take into account 
for future hiring, mentoring/training, and overall employee 
relations.

Here are a few highlights of their findings, concluded after a 
global survey of female engineers:

NES’ North American Regional Business Development 
Manager, Carolyn Stewart, is seeing more and more Oil & Gas 
companies embracing the idea of supporting women within 
the field–and showing their support in a variety of ways. “We 
see a lot of companies putting women out at the front of the 
company, and out in the market. At NES, for example, I’ve 
been selected as the spokesperson for the ‘Women in Oil & 
Gas’ study in the Western Hemisphere.” She suggests that 
other companies could easily follow NES’s lead on this by 
“making individual women who have started in the company 
(regardless where that is) and really making an example 
of them out in the market. If you have a Vice President of 
Engineering who’s a female, for instance, share her story. How 
did she get to that position? What challenges did she have? 
Putting them forward at high school and college recruitment 
fairs as an example that it’s not just a rough-and-tumble, hard 
hat and boots kind of world; there are professional positions 
that you can take advantage of and become an executive.”

Having grown up around the platforms and rigs of southern 
Louisiana, Stewart has spent her entire lifetime in and 
around the Oil & Gas industry. Her senior position at NES–a 
recruitment firm that supplies technical and engineering 
experts to Oil & Gas and other industries–makes Stewart the 
second-highest ranking woman in her company. As a female 
in a male-dominated business, she has worked hard to get 
where she is and has many valuable thoughts to offer to both 
an industry in need of more female hires, and any prospective 
women employees hoping to fill those future positions.

75%
said they felt welcome working in the Energy 
Industry, although 45% said they do not feel they 
get the same recognition as their male colleagues.

39%
said they would consider taking less money in 
return for more work flexibility, with many citing a 
better work life balance and spending more time 
with the family as the main reasons.

95% felt that mentors were important for career 
advancement.
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Stewart suggests that with “the amount of projects we 
see going on right now in the Gulf coast, the demand for 
talent is far outstripping the staff that we have, so there’s a 
need overall for more talent. But if you look at the diversity 
aspect, overall, women are underrepresented in the 
Energy business.” And why might balancing that gender 
representation be desirable to companies? She adds that 
it’s because of “what women can bring to the table in a 
conversation–or ideas. We naturally think differently, so 
having a different perspective can be helpful.”

Making a conscious shift towards hiring more women can 
certainly bring about some challenges for an organization. 
This is a fact that Stewart recognizes, and she is quick to 
point out some key areas that might need to be addressed. 
One such challenge is that the woman may also be a 
mother. “Often the woman is the primary caregiver for 
the children in the family, so we’ve seen some of our 
female candidates ask for flexibility with their house.” She 
encourages companies to be accommodating, perhaps by 
allowing the occasional telecommute from home or other 
flexibility in an employee’s schedule. “Oil & Gas is a very 
mobile business,” she says, “so you have to travel and, a lot 
of times, that travel comes as extended periods - two, three, 
four weeks at a time. So another challenge a company could 
see is maybe having to modify some of the work schedules 
at the site.”

Working on the recruitment side of things at NES Global 
Talent, Stewart has definitely seen a number of companies 

opening up to this way of thinking, leading them to bring 
more women on board than in the past. Still, not every 
company shares these views just yet, which is a challenge 
that she can occasionally find herself facing. When coming 
head-to-head with this, what is she and her agency to do? 
How do they handle this resistance? Stewart’s response is 
to always offer a calm, cool, and consistent reply. She and 
her team are committed to always finding an organization 
“the most qualified candidate” for the job. This can be 
a difficult position for NES Global Talent to be in: quite 
possibly having a list of some less-than-qualified prospects 
who happen to fit that mold, while there are a number of 
women who would be a far more perfect fit for the position. 
But they find it critical to hold their ground. “We believe in 
our business and we believe in what we do as a service.”

For any women who might be considering careers in Energy, 
Stewart offers a bit of advice. “I would identify what career 
they want to go into, whether it was Project Management 
or Engineering, and start to talk to people and have 
conversations. Individuals love to talk about their business, 
so find a mentor, find groups, and start networking. If you 
start establishing a good knowledge base and you’re talking 
to a diverse group of people, someone in that network will 
get you into the right position–even if you start in Document 
Controls or Project Controls (which are all very relevant 
positions to our business).” Finally, “prove yourself, continue 
to learn, and make the right contacts. There IS a way to 
work smart.”

“We see a lot of companies putting women out at 
the front of the company, and out in the market.”

~ Carolyn Stewart
Carolyn Stewart

NES’s North American Regional 
Business Development Manger
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MMI Engineering Supports Habitat House BuildMMI Engineering Supports Habitat House Build
COMMUNITY PARTNERS

On Saturday, November 8, the women of MMI Engineering 
(MMI), and parent company Geosyntec Consultants, 
supported a building project for the Houston Habitat 
for Humanity.  Habitat for Humanity is a nonprofit, 
nondenominational Christian organization seeking a 
world where everyone has a decent place to live. Through 
volunteer labor and donations, homeowners help build their 
own Habitat house and then volunteer to assist in building 
the houses of others.  Habitat houses are then sold to 
partner families at no profit and financed with affordable 
loans.  The homeowners’ monthly mortgage payments are 
then used to build more Habitat houses.

When the women from MMI found out about the build 
efforts through Memorial Drive United Methodist Church 
(MDUMC), they immediately signed up. It was a beautiful 
day for house building and the MMI team was quick to 
pick up some power tools and get to work.  From installing 
external insulation, to securing beams, or nailing shingles 
on the roof, the MMI team rolled up their sleeves, picked up 
their hammers and got to work. 

The location in Houston where the MMI staff was working 
has an entire neighborhood of Habitat for Humanity houses 
with approximately 40 homes already complete and more 
are being added.

MMI were grateful to MDUMC for offering their staff the 
opportunity to join the work team for the day and help make 
a difference in the lives of some Houston families.  MMI 
looks forward to other opportunities to support the Habitat 
for Humanity program.

 “Not only was it a great way to bond with 
fellow coworkers, but we got to work together, 
not for our own profit, but to help those in our 

community who are in need.”
~ Marissa Kanewske, Project Administrator
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under the careful supervision of his father.  He bought his own cooking 
pot and utensils when he was 21 and since then tries to host two or 
three crawfish boils each year.  

“Cooking crawfish is part art and part science,” he said. “Producing 
the appropriate taste requires a specific sequence of events, adding 
seasoning, along with the precise quantities.  It is an ever-evolving 
process, with each boil better than the previous.  Growing up in the 
southeast corner of Texas and on the border of Louisiana, crawfish is 
part of the culture adopted from the Cajun portion of society.”  Morgan 
found it quite amusing watching some of his colleagues attempting to 
peel crawfish and had to demonstrate the proper method of peeling 
them or it would have been dark before everyone ate!
 
MMI’s Houston office is very culturally diverse and includes staff from 
Australia, China, Canada, Turkey, Colombia, India, and Scotland as 
well as a few Americans.  Potluck dinners and events like this crawfish 
boil help each member of the team share part of their culture with 
colleagues and makes for an interesting, exciting, and often tasty work 
environment.   
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